























SCHEDULE OF WAGES

2012/2014
POSITION STEP  NON- BA MA  MA+30 EDS PH
DEG

DIRECTOR OF 1 100,387 101,924 104,485 105,406 106,329
CURRICULUM 2 102,436 104,485 106,533 107,456 108,377
3 104,485 106,533 108,582 109,504 110,426
DIRECTOR 1 98,616 99,992 102,748 103,665 104,584
2 99,258 101,945 104,316 105,233 106,152
3 101,756 105,133 106,918 107,853 108,790
COORDINATOR 1 67,446 71,457 72,021 72,701 73,492 74,283
2 69,549 73,692 74,257 74,936 75727 76,517
3 71,457 75,680 76,256 76,948 77,755 78,564
SUPERVISOR 1 61,736 63,613 64,178 64,855 65649 66,438
) 62,316 64,192 64,757 65435 66,227 67,019
3 64,078 65,991 66,567 67,257 68,067 68,874
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SCHEDULE OF WAGES

2014/2015 *
POSITION STEP NON- BA MA MA+30 EDS PH
DEG

DIRECTOR OF 1 105,500 109,500 112,600 114,600

CURRICULUM 2 107,500 111,500 114,600 116,600
3 109,500 113,500 116,600 117,600

DIRECTOR 1 98,616 99,992 102,748 103,665 104,584
2 99,258 101,945 104,316 105,233 106,152
3 101,756 105,133 106,918 107,853 108,790

COORDINATOCR 1 67,446 71,457 72,021 72,701 73,492 74,283
2 69,549 73,692 74,257 74,936 75,727 76,517
3 71,457 75,680 76,256 76,948 77,755 78,564

SUPERVISOR 1 61,736 63,613 64,178 64,855 65,649 66,438
2 62,316 64,192 64,757 65,435 66,227 67,019
3 64,078 65,991 66,567 67,257 68,067 68,874

* Note —

For 2014/2015 the payment of salaries will be reduced by 5.5% plus the equivalent of
four non-work, non-pay days.
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Memo of Understanding

A. As part of the settlement of the 2006 collective bargaining agreement the Unit will
agree to accept modifications to their health care plan provided that:

1. The modifications are also implemented in the Roseville Federation of Teachers
collective bargaining agreement, and

2. The Union is awarded any salary and/or benefit improvement that the Roseville
Federation of Teachers receives in exchange for the health care modifications.

In the absence of an RFT agreement, the Union will agree to reopen negotiations with
the Administration with the goal of exploring health care cost containment measures.
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2010/11
201112
2012/13

2013/14

2014/15

Supplemental Salary History
2008 — 2015

2.5% across the board salary increase
Salaries frozen at 2008/09 level

No step increases

Longevity issued

Salaries frozen at 2008/09 level

Those eligible moved one step on the salary schedule
Longevity issued at reduced level

Four days off without pay

2.5% across the board salary reduction
No step increases

Longevity waived

Five days off without pay

Salaries frozen at 2011/12 level

No step increases

Longevity waived

One time off schedule payment - $1,000
Salaries frozen at 2011/12 level

No step increases

Longevity waived

Five days off without pay

Salary schedule frozen at 2011/12 level
5.5% reduction

Those eligible move one step on the salary schedule; paid at 1/3
of the increase due at the new step
Longevity waived

Four days off without pay
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Tentative Agreement Between
Roseville Federation of School Administrators
and the

Roseville Board of Education

June 28, 2016

For 2016/17 base salaries, as identified in the 2013-2015 salary schedule, will be
reduced by 2.5%.

For 2016/17 members who are eligible for a step increase will advance one half step
on the salary schedule.

For 2016/17 members who did not advance on the salary steps, will receive one half of
the longevity for which they are eligible.

For 2016/17 three non-work, non-paid days will be scheduled.

. Members will have the option to receive payment for 4 (four) snow or comp days at

the conclusion of the school year.
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. The stipend for perfect attendance will be increased to $300 per trimester fo
2016/17. Perfect attendance is defined as no use of sick leave, personal leave or

comp time.

. The Roseville Federation of School Administrators will join a 2016/17 study committee
to consider options and alternatives for district medical benefits.



